Name of group member:



EXTRA CREDIT (5PTS) –

In class, I gave you an example of a picture used in the Thematic Apperception Test. You can find 4 pictures used in this test at the following URL: http://psychhome.weebly.com/tatpics.html . In groups (3-5), find and interview at least 4 different people (no more than 6) from different walks of life (ie. a college student, a college professor, a high school student and someone who has never gone to college – these are just examples and are not required). Give them the test, and then record (on video) their response. Collect all of the responses and put them together (Microsoft Movie Maker will do the job). View each of the responses and compare and contrast them. Come to an agreement with your group mates about what type of personality is reflected in each response. If you cannot agree on the classification, submit both classifications, just make sure to note that there was disagreement. 

On the following page, there is a group participation rating form. This needs to be completed for each member of the group and will determine how many points each person receives for the assignment. To receive full credit, I need the video files (make sure to obtain each individuals permission to record them before you do so) as well as the group’s determination of each subject. Be sure to have the subject clearly state their first name, as well as what will differentiate them from the other subjects.

Please answer the question for only one group member. This sheet must be completed for each group member. Please be honest in your ratings. Please rank each member on the following dimensions from 0 (none at all) to 5 (full)

	Category
	Beginning

1
	Developing

2
	Accomplished

3
	Exemplary
4
	Score

	Source of Conflict
	Participated in regular conflict that interfered with group progress.  The conflict was discussed outside of the group.
	Was the source of conflict within the group.  The group sought assistance in resolution from the instructor.
	Was minimally involved in either starting or solving conflicts.
	Worked to minimize conflict and was effective at solving personal issues within the group.
	

	Assistance
	Contributions were insignificant or nonexistent
	Contributed some toward the project
	Contributed significantly but other members clearly contributed more
	Completed an equal share of work and strived to maintain equity throughout the project
	

	Effectiveness
	Work performed was ineffective and mostly useless toward the final project
	Work performed was incomplete and contributions were less than expected
	Work performed  was useful and contributed to the final project
	Work performed was very useful and contributed significantly to the final project
	

	Attitude
	Rarely had a positive attitude toward the group and project
	Usually had a positive attitude toward the group and project
	Often had a positive attitude toward the group and the project
	Always had a positive attitude toward the group and the project
	

	Attendance & Readiness
	Rarely attended group meetings, rarely brought needed materials, and was rarely ready to work
	Sometimes attended group meetings, sometimes brought needed materials, and was sometimes ready to work
	Almost always attended group meetings, almost always brought needed materials, and was almost always ready to work
	Always attended group meetings, always brought needed materials, and was always ready to work
	

	Focus on the task
	Rarely focused on the task and what needed to be done.  Let others do the work.
	Focused on the task and what needed to be done some of the time.  Other group members sometimes had to nag, prod, and remind to keep this member on task.
	Focused on the task and what needed to be done most of the time.  Other group members could count on this person most of the time.
	Consistently stayed focused on the task and what needed to be done.  Other group members could count on this person all of the time.
	


